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2. Father / Husband Name
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!), 8oB (DD/MMiYY)
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4. Age I arugl
Educatio4al Qualific atton I
o eiro5l$g g$ (en'orngr L 6rrr )

?1 Experience /
t$eff giEtuzurb (ennnEl-6ur)

7. Community / an$& enrmE
R Current Residential Address

giilGun'orngu-r ofi@ lglozurfl
q Permanent Address

$lrySgri ofi$t grenlfl
10. Aadhar No & Zerox

gJgnn rro'um (pog1L6n)
11 Phone Number

GlgneneuGusl croudr

12 E,mail ID flf Available) /n
lfilnrTfin€i*oi: grerurfl

r5lonu$oib gldlerglgguul@enoIr a$lurrliroon gqguuror*u5loi: Ggoozuuinrn
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THE TIST OF SELF-AM
ATTACHED ALONG WITH T

1. Two recent passport size color photographs.

2. Evidence of Date of Birth (Birth Certificate/SSLC/HSC Certificate) i'-

3. Eviden"ce of Educational qualification and marks Certificate.

4. Community Certificate.

5. Necessary Council Registration Certificate. 
q

6. Evidence for Tamil Eligibility (10ttr or 12th standard marks)

?. Proof of residency:

a. Nativity Certificate issued by the Revenue Department.

b. Voter ID

c. Panchayat/Municipality/Corporation I T ax receipt

d. Aadhar card

e. Ration card

f. PAN card

8. Certificate of character and conduct issued by a Group A or Group B

Officer working in Government. The Certificate should be a recent

one issued within 3 months prior to the notification (applicable for ail

the applicants including fresh graduates) ''

9. Certificate of character and conduct issued by the Head of the

Institution where the candidate had undergone the course or

currently studying.

LO. in the case of a differently-abled person, a Certificate from a Biock

Medical Officer to the effect that the candidate is fit enough to

discharge the duties assigned along with the percentage of Disability.

11. Certified evidence for work experience. ''

12. No Objection Certificate from the competent authority (if applicable)

13. Any other special records of significance from competent authorities

a.s indicated in the selection criteria mentioned.



L . rr-fu$$oil m@&ou uL- u @rorfr @ unoir G uni^r- gr1 enq qnDoirul- Fjr o6n.

2. rilpgg Gg$&on6n sgnriLh -( Lflpuq +nerislg$ / upgnn or(gur.l rnouidlgli /
uofreruflG'lreuurL-nrb or(gurl rnod.flgt$ )

3. ooboilg gqg$8enom enemflg$oon LngELb ro$uGrueum eneuislg$.

4. cn$& rnourSlg$.

S. oolerr$lobsofl oil upflq Gteu-rg enomflg1ir**.

6. gdl$ilflusl6i uuflnnp6illo$snnn rnoutEoon ( uggr6 orgul{ ) rneuiflg$ /
uoumouuflGlrrerutL-nLb zu(grlq rnrfiflg$ )

7. @qDulih-& rn"orE ( $tzupEon 6rG.sg16 eomU )

a. erlgzunur$ glmrp u5l6nrtnoi: el g nirouurl u gqgn Lfl L rnrmflg $.

b. oLnSsnonri gq6nL-un6n gqiroL_.

c. E*rInL-dl / Guqgrynu E / 6o;rynt_d1 / nngsrynL_fl zurfl gfdg1.

d. gJgnrt grlieor-.

e. g@Lbu g{L6DL.

f. unrui grlienL-.

8. (9(Du A glei:eug B g{rTro5l6b E-onen glJrle g{Ecrrzurrnoil oupnirouur-L- p6ui6ur1-$6iDg

enowflg$ ( uomEr Longrdraqgtigon eugrriouuiL-gno 6rogg6b Gzuou-o'i@Lir )

9. oetro5l uuSlomp flEerrnr$$eui g6n6u6iDr0 gll$onfl gqzunoonneil zupniouuur-

6om6nl- Ji6n g enrridlg $.

1o. LnngE$ $p6urn'rfluno $tgn86n, s(D ouirnq L0oE$6u gr1g1zueurlnob, 6rpgu
uouufld;g 8.rgr a-uoi:$'lnrzu s(g6l Glurbpgr 6r6ul uflGengnnrin Glru.rgt

zuprdrsiurii- *nrutflgL! ( goo,pun@ oflgd;on@ qgfld;ouGtup Gzuoufr@rb )

1 1. gaw gSruzu rn6urdlg$o6n.

12. egL-Gru6n6n $obarn rn6ridlg1! ( Ggonou $gnLflcm Lnr_@Lh )

13. GouE crGggLlb ueuuflsonour slprq rno*flg$o6n ( ctGggtrb $rgnfiow ror_@rb )


